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The mission of Lively Technical College is to provide
career oriented education to the community.

•	 We aim to be the first choice for community career and technical education.

•	 Through education, we will contribute to the betterment of our society.

•	 Students will be able to enhance their lives through our educational offerings.

•	 We will support diverse learning styles.

•	 Industry driven instruction will be the standard for our programs.

•	 We will support student, community, and institutional goals.

The Accrediting Commission of the Council on Occupational Education, 7840 Roswell Road, Building 300, Suite 
325, Atlanta, Georgia 30350, 770.396.3898.

AdvancED Florida (SACSCASI) University of West Florida, 11000 University Parkway, Pensacola, FL 32514 
800.865.9068

Lively is approved for training by the following State Approved Agencies: The Florida Department of 
Veterans Affairs, The Florida Board of Cosmetology, The Florida State Board of Nursing, The Federal Aviation 
Administration, The Florida Real Estate Commission, The Florida Department of Insurance, The Florida of Business 
and Professional Regulation, The American Heart Association, The Florida Department of Transportation, The 
Department of Highway Safety and Motor Vehicles, The Florida Rider Training Program, The Motorcycle Safety 
Foundation, The HVAC Excellence for Heating & Air, ASE Certified, NATEF and The Lively Technical College 
Medical Assisting Program is accredited by the Commission on Accreditation of Allied Health Education Programs 
(CAAHEP), on recommendation of the Curriculum Review Board of the American Association of Medical 
Assistants’ Endowment (AAMAE). Commission on Accreditation of Allied Health Education Programs, 25400 US 
Highway 19 North, Suite 158, Clearwater, Florida 33763, 727.210.2350 

**Any academic requirement, course or program offering, business policy, fee, and/or information contained in this 
publication are subject to change or revocation without notice.
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Nondiscrimination Notification and Contact Information
“No person shall on the basis of sex (including transgender, gender nonconforming and  gender identity), marital status, sexual orientation, 
race, religion, ethnicity, national origin, age, color, pregnancy, disability or genetic information be denied employment, receipt of services, 

access to or participation in school activities or programs if qualified to receive such services, or otherwise be discriminated against or placed 
in a hostile environment in any educational program or activity including those receiving federal financial assistance, except as provided by 
law.” No person shall deny equal access or a fair opportunity to meet to, or discriminate against, any group officially affiliated with the Boy 

Scouts of America, or any other youth group listed in Title 36 of the United States Code as a patriotic society.
An employee, student, parent or applicant alleging discrimination with respect to employment, or any educational program or activity may 

contact:

Dr. Kathleen L. Rodgers, Assistant Superintendent
Equity Coordinator (Students) and Title IX Compliance Officer

Leon County School District  •  2757 West Pensacola Street  •  Tallahassee, Florida 32304
(850) 487-7306  •  rodgersk@leonschools.net

Deana McAllister, Labor and Relations, Equity Coordinator (Employees)
(850) 487-7207  •  mcallisterd@leonschools.net

A student or parent alleging discrimination as it relates to Section 504 of the Rehabilitation Act may contact:
Karin Gerold, 504 Specialist

 (850) 487-7160  •  geroldk@leonschools.net

Leon County Schools offers the following career and technical programs, including career academies wherein students may earn industry 
certification: Administrative Office Specialist, Automotive Drivetrain Technician, Automotive Electrical Technician, Automotive General 

Service Technician, Automotive Maintenance and Light Repair Technician, Automotive Performance Technician, Automotive Service 
Technician 1, Automotive Service Technician 2, Aviation Airframe Mechanics, Aviation Powerplant Mechanics, Baking and Pastry Arts, 

Barbering, Building Trades & Construction, Design Technology, Commercial Photography Technology 1, Commercial Photography 
Technology 2, Cosmetology, Diesel Preventative Maintenance Technician, Diesel Systems Technician 1, Diesel Systems Technician 2, 
Digital Design 1, Digital Design 2, Digital Media / Multimedia Design, Electricity, Facial Specialty, Fundamental Foodservice Skills, 

Heating, Ventilations, Air Conditioning/Refrigeration Technology 1,  Heating, Ventilations, Air Conditioning/Refrigeration Technology 
2, Legal Administrative Specialist, Medical Administrative Specialist, Medical Assisting, Medical Coder/Biller, Nails Specialty, Nursing 
Assistant, Patient Care Technician, Pharmacy Technician, Phlebotomy, Practical Nursing, Professional Culinary Arts & Hospitality, Web 

Development, Welding Technology, & Welding Technology-Advanced.  Please see the LTC Course Catalog for all admission requirements.

The district prohibits discrimination in the terms and conditions of employment, and in access to educational programs and activities, and 
prohibits harassment of any individual or group on the basis of race, color, national origin, religion, sex, age disability, marital status, sexual 

orientation or genetic information (and other protected classes included in the district’s nondiscrimination policies.)

Lack of English language skills will not be a barrier to admission and participation. The district may assess each student’s ability to benefit 
from specific programs through placement tests and counseling, and, if necessary, will provide services or referrals to better prepare students 

for successful participation.

HEATING, VENTILATION, AIR CONDITIONING/REFRIGERATION TECHNOLOGY 1
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Vision
Lively Technical College will be an engaging, safe and respectful learning environment that embraces 
change and produces high academic achievers who appreciate diversity and become conscientious 
contributors to our society.

Mission
The mission of Lively Technical College is to provide career oriented education to the community.

Our Beliefs:
•	 We aim to be the first choice for community career and technical education.
•	 Through education, we will contribute to the betterment of our society.
•	 Students will be able to enhance their lives through our educational offerings.
•	 We will support diverse learning styles.
•	 Industry driven instruction will be the standard for our programs.
•	 We will support student, community, and institutional goals.
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2019-2023 Goals, Outcomes, Strategies & Measurable Indicators

Goal 1 — To prepare students to be successful in school
Desired Outcomes/Objectives Strategies Measurement Indicator/

Evaluation
All students enrolling at Lively 
Technical College will be 
prepared to begin their desired 
program. 

Dissemination of relevant 
information.

Percentage of students enrolling 
that need remediation. 

All enrolled students are 
provided a quality education.                                                                                                                                    

Valuable, structured program-
based Instruction.

Number of students meeting 
state approved criteria and served 
by quality programs. (OCP 
Completions)

Increase student awareness of the 
expectations for their program 
area.                         

Informative student syllabus and 
progression plans.

Increase program awareness as 
determined by student surveys. 

 

Goal 2 — To increase student attainment of high standards and 	
significant completion of program areas

Desired Outcomes/ Objectives Strategies Measurement Indicator/
Evaluation

Increase the percentage of 
students completing a career and 
technical program in attaining 
successful employment.

Utilization of the Placement 
Center and Student Services 
staff.

The percentage of enrolled 
students completing career 
certificate programs and 
successfully obtaining 
employment.

Increase student’s obtainment 
of industry certifications and 
licenses.

Add additional certification 
opportunities within programs.

The percentage of students 
completing program assigned 
industry certifications and 
passing licensure exams.
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Goal 3 — To provide fully qualified teachers, administrators and staff
Desired Outcomes/ Objectives Strategies Measurement Indicator/

Evaluation
All teachers are fully certified and 
possess the proper credentials.

Use hiring procedures designed 
around attracting qualified 
applicants.

The percentage of teachers 
meeting district certification 
requirements.

School administrators are fully 
certified and rated as effective 
instructional leaders by teachers 
and staff.

Issuance of school climate 
surveys.

School administrators receive 
a positive response on school 
climate surveys.

All instructional and 
administrative staff demonstrate 
appropriate communication 
and technology skills ensuring 
effectiveness in their areas of 
responsibility.

Implementation of effective 
professional development 
opportunities.

Individual staff professional 
development transcripts.

All staff participates in high 
quality individual and group 
professional development 
activities and/or learning 
communities that are evaluated in 
terms of their impact on teacher 
and student performance.

Implementation of effective, 
relevant professional development 
opportunities.

Individual staff professional 
development transcripts.
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Goal 4 — To create a positive and safe environment free of drugs  
                    and alcohol	

Desired Outcomes/Objectives Strategies Measurement Indicator/
Evaluation

Reduce inappropriate and/or 
disruptive behavior.

Utilization of disciplinary 
referrals and issuance of DAAPP 
Plan.

Data from School Safety Report.

The school is attractive, safe, 
sanitary and free of all hazardous 
conditions.

Campus evaluations 
(administration and district 
observers).

Number of recurring citations in 
annual safety report.

The school safety plan is reviewed 
and updated with staff annually.

Collaborative decision making 
process. 

Percent positive ratings from 
School Climate Survey. 
Addressed in faculty & 
preplanning meetings.

Accidents and injury occurrences 
at the school are reduced 
annually.

Utilization of accident and 
injury forms and administration 
documentation.

Number of accident and 
injury claims filed with Risk 
Management.

Effective/quality school surveys 
show high (80%) or increased 
ratings of school leadership, high 
expectations, student progress, 
a positive climate and effective 
communication ensuring the 
physical and emotional safety of 
students.

Effective communication efforts, 
collaborative decision-making 
process, and effective instruction 
methods. 

Percent positive ratings from 
School Climate Survey.

The school has a diverse staff 
and student population with all 
students and staff participating in 
diversity appreciation training.

Implementation of effective, 
relevant professional 
development opportunities.

District mandatory training 
report, student acknowledgment 
form from orientation and 
orientation agenda.  

Goal 5 — To involve all elements of the community in supporting student 
                    success and school improvement

Desired Outcomes/Objectives Strategies Measurement Indicator/
Evaluation

Articulation/interagency 
agreements are in place with 
other community institutions, 
faith based organizations, groups 
and agencies.

Create and implement plans for 
targeted business/industry and 
community to promote student 
development.

List and descriptions of 
agreements and minutes of 
meetings. 

Community and Business/
Industry representatives are 
actively involved on the School 
Advisory Council.

Development of strategies with 
employers.

SAC membership rosters 
submitted to the Leon County 
School Board.

To increase prospective and 
current students morale about 
their educational experience, 
while increasing student 
enrollment.

Increase outreach/recruiting 
community opportunities.

Student surveys, enrollment 
reports and number of outreach/
recruiting events.
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Goal 6 — Increase the efficient and effective use of resources
Desired Outcomes/Objectives Strategies Measurement Indicator/

Evaluation
Programs address School Board 
goals and operate within the 
resources allocated.

Reviewing the LCSB Policies and 
Procedures.

School and program budgets and 
final budget reports.

The ratio of support to 
instructional staff remains 
proportionate.

Utilization of the evaluation 
process.

Number of employees listed on 
payroll.

Workforce funds, grants and 
other sources of outside revenue 
are increased or maintained 
annually.

Application for Post-Secondary 
Perkins.

District grant reports and local 
budget reports.

A comprehensive facilities 
management plan is updated 
annually.

Review of facilities needs with 
district personnel; submit annual 
Capital Outlay requests 

Capital Outlay Plan approved by 
the Leon County School Board 
Management Plans.
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Goals and Results

Goal 1 - To prepare students to be successful in school.

Q3 What is your perception of the academic expectations of your
program?

Answered: 123 Skipped: 1

0.81%

1

2.44%

3

10.57%

13

31.71%

39

54.47%

67

 

123

 

4.37

Low or Poor Below Average Average Above Average

High/Excellent

S

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

 LOW OR

POOR

BELOW

AVERAGE

AVERAGE ABOVE

AVERAGE

HIGH/EXCELLENT TOTAL WEIGHTED

AVERAGE

S

1 / 1

Lively Student Exit Survey

Q4 How would you rate your program's performance in keeping pace with
recent trends and developments in your field?

Answered: 123 Skipped: 1
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Lively Student Exit Survey

Lively Student Exit Survey Results:
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Q6 What is your perception of the quality of instruction in your program?

Answered: 123 Skipped: 1
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Lively Student Exit Survey

Q10 How would you rate the overall quality of your program/course?

Answered: 122 Skipped: 2
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Lively Student Exit Survey
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Workforce Education Data Systems (WEDS)
Total Postsecondary CTE Enrollment, Instructional Hours and Completions Comparison by Program Comparison 2016-17 / 2017-18

Includes Postsecondary Adult Vocational (PSAV), Applied Technology Diploma, and Apprenticeship Programs
Surveys F, W, and S

Data as of August 2, 2018 (Close of Business)

Enrollment* Instructional Hours Average Hours OCPs Full Program Completers

District
# District Program

Code Program Name 2016-17 2017-18 Percent
Change 2016-17 2017-18 Percent

Change 2016-17 2017-18 Difference Percent
Change 2016-17 2017-18

Per
Enrolled
2016-17

Per
Enrolled
2017-18

2016-17 2017-18
Percentage

of
Enrolled
2016-17

Percentage
of

Enrolled
2017-18

37 LEON B070110 Accounting Operations 9 6 (33.3%) 1,818 2,267 24.7% 202.0 377.8 175.8 87.0% 6.0 6.0 0.67 1.00 1 1 11.1% 16.7%
37 LEON B070300 Medical Administrative Specialist 22 14 (36.4%) 6,911 4,429 (35.9%) 314.1 316.4 2.2 0.7% 26.0 19.0 1.18 1.36 6 5 27.3% 35.7%
37 LEON B070330 Administrative Office Specialist 17 15 (11.8%) 5,000 6,818 36.4% 294.1 454.5 160.4 54.5% 22.0 37.0 1.29 2.47 5 7 29.4% 46.7%
37 LEON B072000 Legal Administrative Specialist 17 7 (58.8%) 6,319 2,879 (54.4%) 371.7 411.3 39.6 10.6% 20.0 11.0 1.18 1.57 2 2 11.8% 28.6%
37 LEON C400100 Air Conditioning, Refrigeration and

Heating  Technology 1
52 39 (25.0%) 21,540 20,886 ( 3.0%) 414.2 535.5 121.3 29.3% 88.0 65.0 1.69 1.67 16 15 30.8% 38.5%

37 LEON C400200 Air Conditioning, Refrigeration and
Heating  Technology 2

27 32 18.5% 6,903 10,685 54.8% 255.7 333.9 78.2 30.6% 24.0 37.0 0.89 1.16 6 14 22.2% 43.8%

37 LEON D500100 Cosmetology 86 75 (12.8%) 54,433 55,512 2.0% 632.9 740.2 107.2 16.9% 15.0 29.0 0.17 0.39 14 25 16.3% 33.3%
37 LEON H120405 Massage Therapy 25 2 (92.0%) 12,126 570 (95.3%) 485.0 285.0 -200.0 (41.2%) 26.0 2.0 1.04 1.00 9 2 36.0% 100%
37 LEON H120406 Massage Therapy (NEW) 0 8 0.0% 0 4,868 0.0% 0.0 608.5 608.5 0 0 10.0 0.00 1.25 0 5 0.0% 62.5%
37 LEON H170500 Pharmacy Technician PSAV 12 13 8.3% 8,094 7,124 (12.0%) 674.5 548.0 -126.5 (18.8%) 14.0 16.0 1.17 1.23 4 6 33.3% 46.2%
37 LEON H170515 Medical Assisting (NEW) 45 29 (35.6%) 24,756 20,038 (19.1%) 550.1 691.0 140.8 25.6% 72.0 74.0 1.60 2.55 7 16 15.6% 55.2%
37 LEON H170605 Practical Nursing 186 51 (72.6%) 107,352 40,953 (61.9%) 577.2 803.0 225.8 39.1% 200.0 39.0 1.08 0.76 58 20 31.2% 39.2%
37 LEON H170607 Practical Nursing (NEW)

Postsecondary
0 51 0.0% 0 34,202 0.0% 0.0 670.6 670.6 0 0 40.0 0.00 0.78 0 0 0.0% 0.0%

37 LEON H170690 Nursing Assistant (Articulated) 0 34 0.0% 0 3,073 0.0% 0.0 90.4 90.4 0 0 24.0 0.00 0.71 0 0 0.0% 0.0%
37 LEON H170694 Patient Care Technician 9 75 733% 1,680 13,054 677% 186.7 174.1 -12.6 ( 6.8%) 20.0 42.0 2.22 0.56 0 1 0.0% 1.3%
37 LEON I120402 Barbering 58 39 (32.8%) 36,124 23,843 (34.0%) 622.8 611.4 -11.5 ( 1.8%) 37.0 39.0 0.64 1.00 16 17 27.6% 43.6%
37 LEON I120414 Nails Specialty 0 1 0.0% 0 176 0.0% 0.0 176.0 176.0 0 0 1.0 0.00 1.00 0 1 0.0% 100%
37 LEON I120424 Facials Specialty 0 4 0.0% 0 675 0.0% 0.0 168.8 168.8 0 0 2.0 0.00 0.50 0 1 0.0% 25.0%
37 LEON I460312 Electricity 43 49 14.0% 23,995 25,934 8.1% 558.0 529.3 -28.8 ( 5.2%) 37.0 45.0 0.86 0.92 6 6 14.0% 12.2%
37 LEON I470612 Aircraft Airframe Mechanics 1 0 0.0% 36 0 0.0% 36.0 0.0 -36.0 0 0 0 0.00 0.00 0 0 0.0% 0.0%
37 LEON J400400 Welding Technology 140 158 12.9% 72,112 79,923 10.8% 515.1 505.8 -9.2 ( 1.8%) 144.0 151.0 1.03 0.96 30 35 21.4% 22.2%
37 LEON J400410 Welding Technology - Advanced 57 56 ( 1.8%) 36,609 23,412 (36.0%) 642.3 418.1 -224.2 (34.9%) 64.0 27.0 1.12 0.48 32 16 56.1% 28.6%
37 LEON K100200 Digital Media/Multimedia Design 13 16 23.1% 5,417 10,560 94.9% 416.7 660.0 243.3 58.4% 12.0 34.0 0.92 2.13 1 7 7.7% 43.8%
37 LEON K610100 Commercial Photography

Technology 1
17 20 17.6% 9,427 9,435 0.1% 554.5 471.8 -82.8 (14.9%) 12.0 15.0 0.71 0.75 4 5 23.5% 25.0%

37 LEON K610200 Commercial Photography
Technology 2

5 5 0.0% 4,872 3,466 (28.9%) 974.4 693.2 -281.2 (28.9%) 8.0 4.0 1.60 0.80 4 2 80.0% 40.0%

37 LEON K700100 Digital Design 1 17 14 (17.6%) 6,017 6,644 10.4% 353.9 474.6 120.6 34.1% 14.0 23.0 0.82 1.64 3 5 17.6% 35.7%
37 LEON K700200 Digital Design 2 4 8 100% 1,183 3,005 154% 295.8 375.6 79.9 27.0% 3.0 13.0 0.75 1.63 2 7 50.0% 87.5%
37 LEON N100500 Commercial Foods and Culinary

Arts/*Professional Culinary
Arts & Hospitality

49 33 (32.7%) 27,478 20,446 (25.6%) 560.8 619.6 58.8 10.5% 116.0 75.0 2.37 2.27 19 14 38.8% 42.4%
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*Enrollment counts are unduplicated to the District, Program Code, and Student_ID.
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Workforce Education Data Systems (WEDS)
Total Postsecondary CTE Enrollment and Instructional Hours by Program Comparison 2017-18 / 2018-19

Includes Postsecondary Adult Vocational (PSAV), Applied Technology Diploma, and Apprenticeship Programs
Surveys F, W, and S

Data as of July 03, 2019
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Workforce Education Data Systems (WEDS)
Total Postsecondary CTE Enrollment and Instructional Hours by Program Comparison 2017-18 / 2018-19

Includes Postsecondary Adult Vocational (PSAV), Applied Technology Diploma, and Apprenticeship Programs
Surveys F, W, and S

Data as of July 03, 2019

District
# District Program

Code Program Name Enrollment*
2017-18

Enrollment*
2018-19

Percent
Change in
Enrollment

Instructional
Hours

2017-18

Instructional
Hours

2018-19

Percent
Change in

Instructional
Hours

2017-18
Average
Hours

2018-19
Average
Hours

Average
Hour

Difference

37 LEON B070110 Accounting Operations 6 5 (16.7%) 2,267 2,662 17.4% 377.8 532.4 154.6
37 LEON B070300 Medical Administrative Specialist 14 21 50.0% 4,429 7,131 61.0% 316.4 339.6 23.2
37 LEON B070330 Administrative Office Specialist 15 11 (26.7%) 6,818 3,888 (43.0%) 454.5 353.5 -101.1
37 LEON B072000 Legal Administrative Specialist 7 11 57.1% 2,879 3,836 33.2% 411.3 348.7 -62.6
37 LEON C100100 Building Trades and Construction Design Technology 0 46 0.0% 0 16,208 0.0% 0.0 352.3 352.3
37 LEON C400100 Air Conditioning, Refrigeration and Heating  Technology 1 39 72 84.6% 20,886 32,324 54.8% 535.5 448.9 -86.6
37 LEON C400200 Air Conditioning, Refrigeration and Heating  Technology 2 32 19 (40.6%) 10,685 4,351 (59.3%) 333.9 229.0 -104.9
37 LEON D500100 Cosmetology 75 69 ( 8.0%) 55,512 43,875 (21.0%) 740.2 635.9 -104.3
37 LEON H120405 Massage Therapy 2 0 0.0% 570 0 0.0% 285.0 0.0 -285.0
37 LEON H120406 Massage Therapy (NEW) 8 0 0.0% 4,868 0 0.0% 608.5 0.0 -608.5
37 LEON H170302 Phlebotomy 0 22 0.0% 0 1,715 0.0% 0.0 78.0 78.0
37 LEON H170500 Pharmacy Technician PSAV 13 12 ( 7.7%) 7,124 7,313 2.7% 548.0 609.4 61.4
37 LEON H170515 Medical Assisting (NEW) 29 39 34.5% 20,038 35,365 76.5% 691.0 906.8 215.8
37 LEON H170605 Practical Nursing 51 0 0.0% 40,953 0 0.0% 803.0 0.0 -803.0
37 LEON H170607 Practical Nursing (NEW) Postsecondary 51 133 161% 34,202 95,358 179% 670.6 717.0 46.3
37 LEON H170690 Nursing Assistant (Articulated) 34 137 303% 3,073 14,870 384% 90.4 108.5 18.2
37 LEON H170694 Patient Care Technician 75 33 (56.0%) 13,054 14,166 8.5% 174.1 429.3 255.2
37 LEON I120402 Barbering 39 51 30.8% 23,843 31,330 31.4% 611.4 614.3 3.0
37 LEON I120414 Nails Specialty 1 6 500% 176 1,402 697% 176.0 233.7 57.7
37 LEON I120424 Facials Specialty 4 21 425% 675 5,496 714% 168.8 261.7 93.0
37 LEON I460312 Electricity 49 52 6.1% 25,934 27,749 7.0% 529.3 533.6 4.4
37 LEON J400400 Welding Technology 158 231 46.2% 79,714 116,201 45.8% 504.5 503.0 -1.5
37 LEON J400410 Welding Technology - Advanced 56 57 1.8% 23,412 42,032 79.5% 418.1 737.4 319.3
37 LEON K100200 Digital Media/Multimedia Design 16 17 6.3% 10,560 8,204 (22.3%) 660.0 482.6 -177.4
37 LEON K610100 Commercial Photography Technology 1 20 19 ( 5.0%) 9,435 8,178 (13.3%) 471.8 430.4 -41.3
37 LEON K610200 Commercial Photography Technology 2 5 8 60.0% 3,466 3,059 (11.7%) 693.2 382.4 -310.8
37 LEON K700100 Digital Design 1 14 13 ( 7.1%) 6,644 5,438 (18.2%) 474.6 418.3 -56.3
37 LEON K700200 Digital Design 2 8 7 (12.5%) 3,005 2,624 (12.7%) 375.6 374.9 -0.8
37 LEON N100500 Commercial Foods and Culinary Arts/*Professional Culinary Arts & Hospitality 33 34 3.0% 20,446 21,304 4.2% 619.6 626.6 7.0
37 LEON N100520 Fundamental Foodservice Skills 0 13 0.0% 0 2,927 0.0% 0.0 225.2 225.2
37 LEON T400700 Automotive Service Technology 1 69 61 (11.6%) 27,952 30,543 9.3% 405.1 500.7 95.6
37 LEON T400720 Automotive Electrical Technician 0 2 0.0% 0 38 0.0% 0.0 19.0 19.0
37 LEON T400740 Automotive Performance Technician 0 2 0.0% 0 619 0.0% 0.0 309.5 309.5
37 LEON T400800 Automotive Service Technology 2 10 11 10.0% 4,869 2,948 (39.5%) 486.9 268.0 -218.9
37 LEON T404100 Automotive Maintenance and Light Repair Technician 37 18 (51.4%) 7,854 4,237 (46.1%) 212.3 235.4 23.1
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Students Enrolling that Need Remediation 
 

 Not Meeting Basic Skills 
 2018 2019 
# Enrolled 1385 912 
Total #'s 85 281 

 6% 31% 
 

 AAAE Enrollment 
 2018 2019 
# Enrolled 1385 912 
Total #'s 145 52 

 10% 6% 
 
 
 
 
 

    Students Earning OCP’s 
 OCPs being earned 
 2018 
# Enrolled 1385 
Total #'s 757 

 55% 
 

Students Enrolling that Need Remediation 
 

 Not Meeting Basic Skills 
 2018 2019 
# Enrolled 1385 912 
Total #'s 85 281 

 6% 31% 
 

 AAAE Enrollment 
 2018 2019 
# Enrolled 1385 912 
Total #'s 145 52 

 10% 6% 
 
 
 
 
 

    Students Earning OCP’s 
 OCPs being earned 
 2018 
# Enrolled 1385 
Total #'s 757 

 55% 
 

District # District
Program

Code Program Name 2017-18 2018-19
Percent
Change 2017-18 2018-19

Percentage of
Enrolled
2017-18

Percentage of
Enrolled
2018-19

37 LEON B070110 Accounting Operations 6 5 (16.7%) 1 2 16.7% 40.0%
37 LEON B070300 Medical Administrative Specialist 14 21 50.0% 5 8 35.7% 38.1%
37 LEON B070330 Administrative Office Specialist 15 11 (26.7%) 7 3 46.7% 27.3%
37 LEON B072000 Legal Administrative Specialist 7 11 57.1% 2 4 28.6% 36.4%
37 LEON C100100 Building Trades and Construction Design Technology 0 46 0.0% 0 4 0.0% 8.7%
37 LEON C400100 Air Conditioning, Refrigeration and Heating  Technology 1 39 72 84.6% 15 12 38.5% 16.7%
37 LEON C400200 Air Conditioning, Refrigeration and Heating  Technology 2 32 19 (40.6%) 14 8 43.8% 42.1%
37 LEON D500100 Cosmetology 75 69 (8.0%) 26 12 34.7% 17.4%
37 LEON H120405 Massage Therapy 2 0 0.0% 2 0 100.0% 0.0%
37 LEON H120406 Massage Therapy 8 0 0.0% 5 0 62.5% 0.0%
37 LEON H170302 Phlebotomy 0 22 0.0% 0 0 0.0% 0.0%
37 LEON H170500 Pharmacy Technician 13 12 (7.7%) 6 3 46.2% 25.0%
37 LEON H170515 Medical Assisting 29 39 34.5% 16 4 55.2% 10.3%
37 LEON H170605 Practical Nursing 51 0 0.0% 21 0 41.2% 0.0%
37 LEON H170607 Practical Nursing 51 133 160.8% 0 25 0.0% 18.8%
37 LEON H170690 Nursing Assistant (Articulated) 34 137 302.9% 0 10 0.0% 7.3%
37 LEON H170694 Patient Care Technician 75 33 (56.0%) 1 15 1.3% 45.5%
37 LEON I120402 Barbering 39 51 30.8% 18 14 46.2% 27.5%
37 LEON I120414 Nails Specialty 1 6 500.0% 1 5 100.0% 83.3%
37 LEON I120424 Facials Specialty 4 21 425.0% 1 14 25.0% 66.7%
37 LEON I460312 Electricity 49 52 6.1% 6 20 12.2% 38.5%
37 LEON J400400 Welding Technology 158 231 46.2% 35 20 22.2% 8.7%
37 LEON J400410 Welding Technology - Advanced 56 57 1.8% 16 25 28.6% 43.9%
37 LEON K100200 Digital Media/Multimedia Design 16 17 6.3% 7 5 43.8% 29.4%
37 LEON K610100 Commercial Photography Technology 1 20 19 (5.0%) 5 2 25.0% 10.5%
37 LEON K610200 Commercial Photography Technology 2 5 8 60.0% 2 3 40.0% 37.5%
37 LEON K700100 Digital Design 1 14 13 (7.1%) 5 5 35.7% 38.5%
37 LEON K700200 Digital Design 2 8 7 (12.5%) 7 5 87.5% 71.4%
37 LEON N100500 Professional Culinary Arts & Hospitality 33 34 3.0% 14 12 42.4% 35.3%
37 LEON N100520 Fundamental Foodservice Skills 0 13 0.0% 0 0 0.0% 0.0%
37 LEON T400700 Automotive Service Technology 1 69 61 (11.6%) 5 9 7.2% 14.8%
37 LEON T400720 Automotive Electrical Technician 0 2 0.0% 0 0 0.0% 0.0%
37 LEON T400740 Automotive Performance Technician 0 2 0.0% 0 0 0.0% 0.0%
37 LEON T400800 Automotive Service Technology 2 10 11 10.0% 5 3 50.0% 27.3%
37 LEON T404100 Automotive Maintenance and Light Repair Technician 37 18 (51.4%) 0 0 0.0% 0.0%
37 LEON T440400 Diesel Maintenance Technician 0 13 0.0% 0 5 0.0% 38.5%
37 LEON T640300 Aviation Airframe Mechanics 53 61 15.1% 11 22 20.8% 36.1%
37 LEON T640400 Aviation Powerplant Mechanics 29 31 6.9% 14 14 48.3% 45.2%
37 LEON T650100 Diesel Systems Technician 1 0 2 0.0% 0 0 0.0% 0.0%
37 LEON Y700100 Web Development 10 15 50.0% 2 0 20.0% 0.0%

Page
*Enrollment counts are unduplicated to the District, Program Code, and Student_ID.
Source:  2017-18 / 2018-19 Workforce Development Information System (WDIS) Student Database
109_207_InstructionalHoursEnrollmentsComparisonLCPOCPFullProgByProgram17181819.SAS:Dist37_109_CTE_EnrollInstHrsCompOCPFullProgByProg17181819_SVYFWS.pdf:AC:"07/05/2019

Full Program Completers

Workforce Education Data Systems (WEDS)
Total Postsecondary CTE Enrollment, Instructional Hours and Completions Comparison by Program Comparison 2017-18 / 2018-19

Includes Postsecondary Adult Vocational (PSAV), Applied Technology Diploma, and Apprenticeship Programs
Surveys F, W, and S

Data as of July 03, 2019

Enrollment*
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Goal 2 - To increase student attainment of high standards and significant 
completion of program areas.

Industry Certifications Earned:      July 1, 2018 - June 30, 2019
Industry
Certification
Identifier	 Industry Certification Title	 Passed
ADOBE010	 Adobe Certified Associate (ACA) - Dreamweaver	 3
ADOBE011	 Adobe Certified Associate (ACA) - Flash/Animate	 1
ADOBE018	 Adobe Certified Associate (ACA) - Premiere Pro	 3
ADOBE020	 Adobe Certified Associate (ACA) - Illustrator	 6
ADOBE021	 Adobe Certified Associate (ACA) - InDesign	 8
AMAMA001	 Certified Medical Assistant (CMA)	 1
AWELD001	 AWS Certified Welder	 1
AWELD003	 AWS Certified Welder - FCAW Plate	 2
AWELD004	 AWS Certified Welder - GMAW Plate	 2
AWELD005	 AWS Certified Welder - GTAW Pipe (Carbon Steel)	 3
AWELD006	 AWS Certified Welder - GTAW Pipe (Stainless Steel to Carbon Steel)	 21
AWELD007	 AWS Certified Welder - GTAW Pipe (Stainless Steel)	 25
AWELD009	 AWS Certified Welder - GTAW/SMAW Pipe (Carbon Steel)	 27
AWELD010	 AWS Certified Welder - GTAW/SMAW Pipe (Chrome PWHT)	 1
AWELD011	 AWS Certified Welder - SMAW Pipe	 21
AWELD012	 AWS Certified Welder - SMAW Plate	 5
FDMQA002	 Certified Nursing Assistant (CNA)	 41
FEDAA002	 FAA Aviation Maintenance Technician - General	 19
FEDAA004	 FAA Aviation Mechanic Technician - Airframe	 19
FEDAA010	 FAA Aviation Maintenance Technician - Powerplant	 22
FLDOP001	 Barber	 14
FLDOP002	 Cosmetologist	 12
FLDOP007	 Restricted Barber	 1
FLDOP008	 Nail Specialist	 3
FLDOP009	 Facial Specialist	 9
MICRO069	 Microsoft Office Specialist (MOS) Bundle Certification (3 of 6)	 8
NATHA002	 Certified EKG Technician (CET)	 1
NATHA006	 Certified Patient Care Technician (CPCT)	 2
NATHA007	 Certified Phlebotomy Technician (CPT)	 2
NCSBN002	 National Licensed Practical Nurse (NCLEX-PN)	 60
NIASE007	 ASE Automobile/Light Truck Technician: Brakes (A5)	 12
NIASE008	 ASE Automobile/Light Truck Technician: Electrical/Electronic Systems (A6)	 9
NIASE009	 ASE Automobile/Light Truck Technician: Engine Performance (A8)	 1
NIASE010	 ASE Automobile/Light Truck Technician: Engine Repair (A1)	 4
NIASE014	 ASE Automobile/Light Truck Technician: Suspension and Steering (A4)	 9
NIASE031	 ASE Medium/Heavy Truck Technician: Preventive Maintenance Inspection (PMI) (T8)	 2
NIASE076	 ASE Auto Maintenance and Light Repair (G1)	 1
PTCBD001	 Pharmacy Technician	 2
 	                                                                                                                              TOTAL	 383
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Goal 3 - To provide fully qualified teachers, administrators and staff.
*See Goal 3 Addendum for Detailed Records

Q7 Indicate your level of satisfaction with the supervision and guidance
you received from Lively staff.

Answered: 121 Skipped: 3

0.83%

1

1.65%

2

11.57%

14

12.40%

15

73.55%

89

0.00%

0
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1 / 1

Lively Student Exit Survey

Q8 Indicate your level of satisfactions with Student Services and their
response to your needs and requests.

Answered: 123 Skipped: 1

3.25%

4

4.88%

6

25.20%

31

15.45%

19

45.53%

56

5.69%

7
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High or Excellent N/A

S

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

 LOW OR

POOR

BELOW
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N/A TOTAL WEIGHTED

AVERAGE

S

1 / 1

Lively Student Exit Survey

2018-2019 Staff Results: School Climate Survey  
5 = Strongly Agree    4 = Agree    3= Neutral    2 = Disagree    1 = Strongly Disagree      O = Not Applicable 

I receive constructive 
feedback to improve my 
instructional practice/work 
performance from my 
school leaders.  

My school’s leaders hold 
themselves accountable for 
student achievement. 

My school’s leaders provide 
instructional time and 
resources to support our 
schools instructional goals 
and practice.  

A welcoming atmosphere 
of respect and pride exists 
throughout the school.  

Teachers provide learning 
activities to reach students 
with different learning 
styles and backgrounds.  

Students are academically 
challenged to reach high 
standards.  

2017-18 2018-19 2017-18 2018-19 2017-18 2018-19 2017-18 2018-19 2017-18 2018-19 2017-18 2018-19 
3.47 3.71 3.89 3.82 3.72 4.14 3.53 3.61 3.89 4.00 3.86 4.04 

 

Lively Student Exit Survey Results:

 

33%

35%

26%

6%

Lively Teacher Certification
Vocational Certificate Expert Status Professional License DOE Certificate



Page 16	 Strategic Plan     Revised 07/2019

Goal 3 - continued
ROSTER OF INSTRUCTIONAL STAFF 

LIVELY TECHNICAL COLLEGE 

NAME 
Occupational Programs 

YEAR OF 
EMPLOYMENT 

 

MOST ADVANCED 
DEGREE 

EXPERIENCE 
IN FIELD 
AND/OR 

CLASSROOM 

COURSES TAUGHT 

CURRENT 
INSTRUCTIONAL LOAD 

IN HOURS 
Part-Time Full-Time 

Adams, Kenneth 2007 Non Certified Staff Expert 
 38 Automotive Service Technology / 

Motorcycle   X 

 
Belcher, Jason 
 

2015 Licensed Professional  
Barbering  4 Barbering   X 

Bowerman, Marc  2001 
LCSB Vocational Certificate 

Television Production 
 

14 Television Production  X 

Burch, Eurica  
 
 

2017 Licensed Professional  
Practical Nurse 15 Health Education  X  

Carraway, Richard  
 
 

2007 LCSB Vocational Certificate 
Commercial Driving  11 CDL  X  

Cummings, Edwin 2010 
LCSB Vocational Certificate  

 Pharmacy Technician 
 

15 Health Education  X 

DeCasanave-Patterson, Kimberly Morgan 
 
 

2010 Licensed Professional  
Associates Nursing 31 Heath Education  X 

Devenish, Catherine 
 
 

2010 Licensed Professional  
Registered Nurse 25 Health Education   X 

Devore, Fred 
 1980 

LCSB Vocational Certificate 
Aviation 

 
41 Aviation  X  

Ferrell, Scott 
 
 

2017 LCSB Vocational Certificate 
Welding 16 Welding   X 

Folden, Gregory  
 
 

2016 Non Certified Staff Expert 
 32 Culinary Arts  X 

Folden, Ryan 
 
 

2018 Non Certified Staff Expert 
 5 Culinary Arts   X 

Garcia, Joseph  2010 Non Certified Staff Expert 
 23 Aviation Maintenance Technology  X 

Gelabert, Dan 2010 
Licensed Professional  

Associate Nursing; Masters 
Education 

26 Health Education  X 

Grant, Cindy 
 
 

2016 Licensed Professional  
Practical Nurse 10 Health Education   X 

Grant, Roscoe  2014 Non Certified Staff Expert 34 Welding  X 

 
Haddock, Vann 1993/2011 Licensed Professional  

Vocational Certificate 
Cosmetology 

 

27 Cosmetology  X 

Hoover, Greggory 2001 LCSB Vocational Automotive 
Service Technology 

 

28 Automotive Service Technology  X 

Howard, Jane 2005 LCSB Vocational Certificate 
Practical Nursing 

Bachelors Nursing Science 

24 Health Education  X 

 
Huggins, Hazel 
 
 

2014 LCSB Vocational Certificate 
Bookkeeping 

Secretarial  
Management and Supervision  

5 Business Ed   X 

Jersey, Dennis 2002 LCSB Vocational Certificate 
Aircraft Mechanics 
Bachelors BSBA 

Management 

53 Aviation Maintenance Technology  X 

Johnson, Darrell 2008 LCSB Vocational Certificate 
 

37 Automotive Service Technology  X 

Johns, Stephen 2011 Non Certified Staff Expert 
 

30 Air Conditioning, Heating and Refrigeration  X 

 
Kilpatrick, Jared 
 
 

2017 Non Certified Staff Expert 
 

8 Welding   X 

Lake, Brenda 2007 FLDOE Certificate Business 
Education 6-12 

Bachelors Business 
Administration; Education  

20 Business Education  X 

 
Mailhot, Patricia 

 
2001 

 
FLDOE Certificate Business 
Education 6-12; Family and 

Consumer Science 6-12 
Bachelors Home Economics; 

Business Education  

 
26 

 
Business Technology 

  
X 

Maloy, Sheena  
 
 

2017 Licensed Professional  
Practical Nurse 

6 Health Education   X 

McCurley, David 
 
 

2018 Non Certified Staff Expert 
 

31 Building Construction   X 

McKee, George  
 
 

1980 Non Certified Staff Expert 
 

53 Aviation  X  

McKenzie, Trevor 
 
 

2013 Licensed Professional  
Practical Nurse 

3 Health Education  X  
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Moore, Keith 2007 
LCSB Vocational Certificate 

Carpentry 
 

27 Carpentry  X 

Moses, Clarissa  
 
 

2017 Licensed Professional  
Practical Nurse 20 Health Education   x 

Norton, David 2012 
Non Certified Staff Expert 

Aircraft Mechanics 
 

29 Aviation Maintenance Technology  X 

Oliver, Brandy 
 
 

2019 Licensed Professional  
PN  12 Health Education    

 
O’Neal, William Todd  
 

2013 Non Certified Staff Expert 
 30 Automotive Service Technology  x 

Powell, Jolanda 
 
 

2006 Licensed Professional  
Cosmetology 20 Cosmetology   x 

Roberts, Marshall  
 
 

2017 Non Certified Staff Expert 
 6 Welding   x 

Rutherford, Mahir 
 
 

2016 Licensed Professional  
Barbering  16 Barbering   x 

Rutta, Becki  
 
 

2018 

FLDOE Certificate Business 
Education (K-12) 

LCSB Vocational Certificate 
Photography  

Digital Design 

10 Commercial Photography   x 

Schul, Ira  
 
 

2018 LCSB Vocational Certificate 
Welding  7 Welding   x 

Scott, John 2014 Non Certified Staff Expert 
 20 Welding  X 

 
Segler, Lawton  
 

2019 Non Certified Staff Expert 
 17 Electricity   x 

 
Sheffield, Doris  
 

2014 Non Certified Staff Expert 
    x 

Sims, Melford 2008 
LCSB Vocational Certificate 

Welding 
 

22 Welding   X 

 
Taylor, James 
 

2019 Non Certified Staff Expert 
 23 HVAC X  

 
Terrell, Altoral  2015 Non Certified Staff Expert 

Welding  17 Welding  x 

Terrell, Lena  
 
 

2015 Licensed Professional  
RN 14 Health Education   x 

Trim, Darien  
 

2006 Non Certified Staff Expert 
HVAC 33 HVAC  x 

  

Usherwood, William 
 
 

2018 Non Certified Staff Expert 
Automotive  25 Automotive   x 

Williams, Fredrick  
 
 

2006 LCSB Vocational Certificate 
Motorcycle  

 

13 Motorcycle  x  

 
Williams, Jessica  
 

2018 Licensed Professional  
Practical Nurse 

12 Health Education   x 

Williams-Avant, Catherine 2008 LCSB Vocational Certificate 
Practical Nursing 
Bachelors Nursing 

21 Health Education  X 

 
Williams, Marva  

2019 Licensed Professional  
Cosmetology  

 

16 Cosmology  X  
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2018-2019 ANNUAL SECURITY REPORT

Page 20 of 24 

CRIME STATISTICS AND ARREST

ON-CAMPUS STATISTICS
Criminal Offenses 2015 2016 2017

a. Murder/Non-negligent manslaughter 0 0 0
b. Negligent manslaughter 0 0 0
c. Sex Offenses - Forcible 0 0 0
d. Sex Offenses - Non Forcible 0 0 0
e. Robbery 1 0 0
f.  Aggravated assault 0 0 0
g. Burglary 4 0 0
h. Motor Vehicle theft 0 0 0
i. Arson 0 0 0
Hate Crimes:  Crimes motivated by prejudice 
based on race gender/religion/sexual 
orientation/ethnicity/disability

2015 2016 2017

a. Murder/Non-negligent manslaughter 0 0 0
b. Negligent manslaughter 0 0 0
c. Sex Offenses - Forcible 0 0 0
d. Sex Offenses - Non Forcible 0 0 0
e. Robbery 0 0 0
f.  Aggravated assault 0 0 0
g. Burglary 0 0 0
h. Motor vehicle theft 1 0 0
i. Arson 0 0 0
j. Simple assault 0 0 0
k. Larceny-theft 0 0 0
l. Intimidation 0 0 0
m. Destruction/damage/vandalism of property 0 0 0
Arrests 2015 2016 2017
a. Weapons:  carrying, possessing, etc. 0 0 0
b. Drug abuse violations 0 0 0
c. Liquor law Violations 0 0 0
Discipline Actions 2015 2016 2017
a. Weapons:  carrying, possessing, etc. 0 0 0
b. Drug abuse violations 0 0 0
c. Liquor law Violations 0 0 0
Sexual Violence 2015 2016 2017
a. Sexual Assault 0 0 0
b. Domestic Violence 0 0 0

Goal 4 - To create a positive and safe environment free of drugs and 
alcohol.
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2018-2019 ANNUAL SECURITY REPORT

Page 21 of 24 

c. Dating Violence 0 0 0
d. Stalking 0 0 0

AVIATION CAMPUS
Criminal Offenses 2015 2016 2017

a. Murder/Non-negligent manslaughter 0 0 0
b. Negligent manslaughter 0 0 0
c. Sex Offenses - Forcible 0 0 0
d. Sex Offenses - Non Forcible 0 0 0
e. Robbery 0 0 0
f.  Aggravated assault 0 0 0
g. Burglary 0 0 0
h. Motor Vehicle theft 0 0 0
i. Arson 0 0 0
Hate Crimes:  Crimes motivated by prejudice 
based on race gender/religion/sexual 
orientation/ethnicity/disability

2015 2016 2017

a. Murder/Non-negligent manslaughter 0 0 0
b. Negligent manslaughter 0 0 0
c. Sex Offenses - Forcible 0 0 0
d. Sex Offenses - Non Forcible 0 0 0
e. Robbery 0 0 0
f.  Aggravated assault 0 0 0
g. Burglary 0 0 0
h. Motor vehicle theft 0 0 0
i. Arson 0 0 0
j. Simple assault 0 0 0
k. Larceny-theft 0 0 0
l. Intimidation 0 0 0
m. Destruction/damage/vandalism of property 0 0 0
Arrests 2015 2016 2017
a. Weapons:  carrying, possessing, etc. 0 0 0
b. Drug abuse violations 0 0 0
c. Liquor law Violations 0 0 0
Discipline Actions 2015 2016 2017
a. Weapons:  carrying, possessing, etc. 0 0 0
b. Drug abuse violations 0 0 0
c. Liquor law Violations 0 0 0
Sexual Violence 2015 2016 2017
a. Sexual Assault 0 0 0

Goal 4 - continued
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Goal 4 - continued

2018-2019 ANNUAL SECURITY REPORT

Page 22 of 24 

b. Domestic Violence 0 0 0
c. Dating Violence 0 0 0
d. Stalking 0 0 0

PUBLIC PROPERTY STATISTICS
Criminal Offenses 2015 2016 2017
a. Murder/Non-negligent manslaughter 0 0 0
b. Negligent manslaughter 0 0 0
c. Sex Offenses - Forcible 0 0 0
d. Sex Offenses - Non Forcible 0 0 0
e. Robbery 0 0 0
f.  Aggravated assault 0 0 0
g. Burglary 0 0 0
h. Motor Vehicle theft 0 0 0
i. Arson 0 0 0
Hate Crimes:  Crimes motivated by prejudice 
based on race gender/religion/sexual 
orientation/ethnicity/disability

2015 2016 2017

a. Murder/Non-negligent manslaughter 0 0 0
b. Negligent manslaughter 0 0 0
c. Sex Offenses - Forcible 0 0 0
d. Sex Offenses - Non Forcible 0 0 0
e. Robbery 0 0 0
f.  Aggravated assault 0 0 0
g. Burglary 0 0 0
h. Motor vehicle theft 0 0 0
i. Arson 0 0 0
j. Simple assault 0 0 0
k. Larceny-theft 0 0 0
l. Intimidation 0 0 0
m. Destruction/damage/vandalism of property 0 0 0
Arrests 2015 2016 2017
a. Weapons:  carrying, possessing, etc. 0 0 0
b. Drug abuse violations 0 0 0
c. Liquor law Violations 0 0 0
Discipline Actions 2015 2016 2017
a. Weapons:  carrying, possessing, etc. 0 0 0
b. Drug abuse violations 0 0 0
c. Liquor law Violations 0 0 0
Sexual Violence 2015 2016 2017
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Goal 4 - continued

2018-2019 ANNUAL SECURITY REPORT

Page 23 of 24 

a. Sexual Assault 0 0 0
b. Domestic Violence 0 0 0
c. Dating Violence 0 0 0
d. Stalking 0 0 0

NOTIFICATION OF ANNUAL REPORT
Each year, this report will be available on the web site available to all current students, visitors,
faculty and staff. Printed copies of the report are also available in August and January. If staff 
or faculty is hired any other time, the report will be given during orientation to new employees
and or faculty meeting.

.

 

0

0.2

0.4

0.6

0.8

1

1.2

2016-2017 2017-2018 2018-2019 2019-2020

Number of Accident and Injury Claims Filed with 
Risk Management

2018-2019 Staff Results: School Climate Survey  
5 = Strongly Agree    4 = Agree    3= Neutral    2 = Disagree                            

1 = Strongly Disagree      O = Not Applicable 
Students are academically 
challenged to reach high 
standards.  

Tolerance, diversity and 
acceptance of difference 
are part of the school 
culture.  

Student safety is practiced 
and emphasized at the 
school.  

2017-18 2018-19 2017-18 2018-19 2017-18 2018-19 
3.47 3.71 3.89 3.82 3.72 4.14 
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Goal 4 - continued

Last Name First Name Registration Status Grade Course #
ADAMS KENNETH Completed Credit 23823
ALLEN COURTNEY Completed Credit 23823
ALLEN BRENDA Completed Credit 23823
BELCHER JASON Completed Credit 23823
BELL SHELLY Completed Credit 23823
BLOMELEY TRACY Completed Credit 23823
BREWERS JEANETTE Completed Credit 23823
CRAWFORD DANICA Completed Credit 23823
CUMMINGS EDWIN Completed Credit 23823
DEVENISH CATHERINE Completed Credit 23823
DUPREE LILLIE Completed Credit 23823
FERRELL SCOTT Completed Credit 23823
FOLDEN GREGORY Completed Credit 23823
FREE RANDY Completed Credit 23823
FRIEND SEAN Completed Credit 23823
GARCIA JOSEPH Completed Credit 23823
GRAHAM YOLANDA Completed Credit 23823
GRANT CYNTHIA Completed Credit 23823
GRANT III ROSCOE Completed Credit 23823
HADDOCK AMANDO Completed Credit 23823
HOOVER GREGGORY Completed Credit 23823
HOWARD JANE Completed Credit 23823
HUGGINS HAZEL Completed Credit 23823
JERSEY DENNIS Completed Credit 23823
JOHNS STEPHEN Completed Credit 23823
JOHNSON DARREL Completed Credit 23823
KILPATRICK JARED Completed Credit 23823
LAKE BRENDA Completed Credit 23823
LAPETINA PETER Completed Credit 23823
LAWRENCE WILLIAM Completed Credit 23823
LEWIS CARLOS Completed Credit 23823
MADSON JENNIFER Completed Credit 23823
MAILHOT PATRICIA Completed Credit 23823
MALOY SHEENA Completed Credit 23823
MCCURLEY DAVID Completed Credit 23823
MCGRIFF JOHN Completed Credit 23823
MCSHANE MARY Completed Credit 23823
MONROE FREDIA Completed Credit 23823
MOORE KEITH Completed Credit 23823
MOSES CLARISSA Completed Credit 23823
NORTON DAVID Completed Credit 23823

2018.2019 District Required Annual Mandatory Training 
Ethics, Computer Security Awareness, Active Assailant, Sexual Harassment, Reporting Child 

Abuse and Neglect 
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Goal 4 - continued

O'NEAL WILLIAM Completed Credit 23823
POWELL JOLANDA Completed Credit 23823
RANDOLPH TIFFANY Completed Credit 23823
RICHARDSON CURTIS Completed Credit 23823
ROBERTS MARSHALL Completed Credit 23823
ROBERTS FLOYD Completed Credit 23823
RUTHERFORD MAHIR Completed Credit 23823
RUTTA BECKI Completed Credit 23823
SCOTT JOHN Completed Credit 23823
SHEFFIELD DORIS Completed Credit 23823
SHIELDS ELIZABETH Completed Credit 23823
SIMS MELFORD Completed Credit 23823
STOKES BRITTANI Completed Credit 23823
STRICKLAND JAMES Completed Credit 23823
TERRELL ALTORAL Completed Credit 23823
TERRELL LENA Completed Credit 23823
TRIM DARIEN Completed Credit 23823
TYLER KAYE Completed Credit 23823
VICKERS FREDERICKA Completed Credit 23823
WILLIAMS CATHERINE Completed Credit 23823
ZADRA MATTHEW Completed Credit 23823

Staff Recognitions 
 
2016-2017 
Teacher of the Year- Amanda Lewis  
School Related Employee of the Year- MaryAnn Blackburn 
Glenn Howell Distinguished Minority Educator of the Year- Joseph Garcia  
 
2017-2018 
Teacher of the Year- Vann Haddock 
School Related Employee of the Year- Beth Shields 
Glenn Howell Distinguished Minority Educator of the Year- Edwin Cummings 
 
2018-2019 
Teacher of the Year- Cindy Grant 
School Related Employee of the Year- Fredia Monroe  
Glenn Howell Distinguished Minority Educator of the Year- Jolanda Powell  
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Goal 4 - continued

 

 

 

 
 

Student Orientation Agenda 
Welcome 
 

General Campus Information 
How to be a Successful Student 

 Bookstore Information 
 School Communication & Social Media Channels  

Student Portal (FOCUS) 
 

Key Policies & Procedures  
 Attendance  

Grading  
Denial of Re-Registration 
Emergency Leave of Absence 
Sexual Harassment Policy 
Withdrawal/Refund Policy 
Family Educational Rights & Privacy Act 

 

Student Safety 
 Drug & Alcohol Prevention 
 Hazing Policy  

Bullying and Harassment  
 

Student Services 
 Academic Advising 
 Testing Center 

Adult Students with Disabilities 
Community Resources 
Veterans Resources 
Career Exploration/Job Placement 

 

Questions & Answers 
 

*All students will receive a copy of the Lively Student Handbook. Students are required to sign the Student Handbook 
Acknowledgement form which states that the handbook has been reviewed by school personnel and that the students has had an 
opportunity to ask questions. Additionally, students sign that they are aware of the contents of the handbook and that the contents 
applies to all students.  
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Goal 5 - To involve all elements of the community in supporting student 
success and school improvement.

Q9 How would you rate the overall effectiveness of school
communication? (FOCUS student portal, website, social media channels

etc.)

Answered: 123 Skipped: 1
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Lively Student Exit Survey

Lively Student Exit Survey Results:
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Leon County School Board Agenda Items
Date 	 Area	 Item 	 Status
10-Mar-15	 Clinical Agreement	 Agreement with Westminister Oaks	 Approved 
10-Mar-15	 Clinical Agreement	 Agreement with Centre Pointe	 Approved 
28-Apr-15	 Clinical Agreement	 Agreement with Capital Regional Hospital	 Approved 
9-Aug-16	 Clinical Agreement	 Agreement with TMH	 Approved 
9-Aug-16	 Clinical Agreement	 Agreement with TMH	 Approved 
25-Oct-16	 Clinical Agreement	 Agreement with Centre Pointe	 Approved 
25-Oct-16	 Clinical Agreement	 Agreement with Seven Hills Health and Rehab Center	 Approved 
25-Oct-16	 Clinical Agreement	 Agreement with Westminster Oaks	 Approved 
22-Nov-16	 Clinical Agreement	 Agreement with Miracle Hills	 Approved 
22-Nov-16	 Clinical Agreement	 Agreement with Consulate Health Care	 Approved 
23-Jun-17	 Clinical Agreement	 Agreement  with TMH	 Approved 
5-Sep-17	 Clinical Agreement	 Agreement with Eden Springs	 Approved 
5-Sep-17	 Clinical Agreement	 Amendment to Agreement with Wakulla County Schools	 Approved 
5-Sep-17	 Clinical Agreement	 Agreement with Centre Pointe	 Approved 
5-Sep-17	 Clinical Agreement	 Agreement with Heritage Health Care	 Approved 
5-Sep-17	 Clinical Agreement	 Agreement with Westminster Oaks	 Approved 
10-Oct-17	 Clinical Agreement	 Agreement with Miracle Hill Nursing and Rehab Center, LLC 	Approved 
24-Oct-17	 Clinical Agreement	 Agreement with North Florida River Chase Health and 
	 	 Rehab Center	 Approved 
18-Jun-17	 MOU/Articulation	 MOU with Tallahassee Community College	 Approved 
27-Mar-18	 MOU/Articulation	 MOU with Franklin County Schools for Welding and 
	 	 Culinary	 Approved 
24-Jul-18	 MOU/Articulation	 Dual Enrollment Articulation Agreement with Wakulla 
	 	 County Schools	 Approved 
25-Sep-18	 MOU/Articulation	 Articulation with FSUS 	 Approved 
12-Feb-19	 MOU/Articulation	 MOU with Wakulla County Schools for Addition of Night 
	 	 Time Welding Program	 Approved 
18-Jun-19	 MOU/Articulation	 MOU with World Class Schools and Chamber	 Approved 
10-Mar-15	 PTSA	 PTSA for Hearing Impaired Services for Student	 Approved 
9-Jul-19	 PTSA	 Agreement with Red Rose Consulting for 
	 	 Management for Department of Transportation Grant 	 Approved 
9-Jul-19	 PTSA	 PTSA for 223 Agency for Management of Social Media, 
	 	 Website, etc. 	 Approved 

Clinical and Articulation Agreements:
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Goal 5 - continued

Date
School Visiting/Event/   Tour 

Group Purpose

Estimated # of 
Students 
Reached 

8/8/2018  Democrat  Reporter                 Campus tour 1
8/16/2018 CRMC CEO Lively partner 1
8/24/2018 CRMC CEO w/ Shelly and Lively Partner 1
8/27/2018 Wakulla High School College Fair 100
8/27/2018 Tallahassee CC LCS College Fair 100
8/30/2018 Turnbull Center Chamber Ed forum 50
9/10/2018 Blueprint IA Campus tour 5
9/14/2018 Godby High Student recruitm 10
9/21/2018 Leon Detention Facility Re-entry Seminar 50
9/22/2018 FAMU DRS Youth Seminar 100
9/25/2018 Health Ed Open House Camous visit 50
9/28/2018 Leon High Recruitment 100
10/3/2018 Godby High College Fair 200
10/5/2018 Lincoln High Recruitment 100

10/12/2018 Career Source Ofc Visit 20
10/13/2018 FAMU DRS Career Fair 100
10/18/2018 SAIL High Recruitment 50
10/22/2018 John Paul II High Career Fair 15
10/23/2018 Quincy Rotary Meeting Speaker 15
10/23/2018 Parent/student visit Campus tour 1
10/26/2018 Chiles High Recruitment 50
10/29/2018 Dade Street students Campus tour 6
10/30/2018 Crossroads Academy Career Fair 100
10/30/2018 Student visit Campus tour 1

11/2/2018 Civic Center Leon Works 250
11/2/2018 SAIL High Recruitment 20
11/5/2018 Chiles High Recruitment 25
11/6/2018 Heritage Trail School Campus tour 15
11/7/2018 FAMU DRS Career Fair 30
11/9/2018 Godby High Recruitment 40

11/16/2018 Rickards High Recruitmewnt 50
11/28/2018 Success Academy Career Fair 50
11/30/2018 Student visit (SOAR) Campus tour 10

12/5/2018 PACE Students Campus tour 25
12/6/2018 Gadsden Interchange Club Meeting speaker 15
12/7/2018 Leon Detention Facility Re-entry Seminar 50
12/4/2018 Chiles High Recruitment 25
1/14/2019 Robert F. Munroe School Career Fair 50
1/18/2019 Community Connections Campus Tour 15
1/24/2019 CrossRoads Academy Family Night 100
1/28/2019 Jamuci harvis Campus Tour 1

Lively Outreach 2018-2019 
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Goal 5 - continued

1/29/2019 Jefferson Somerset Career fair 60
1/31/2019 ACE Career Fair 100

2/1/2019 Chiles High Recruitment 10
2/5/2019 Godby High Recruitment 5
2/6/2019 Northside Kiwanis Club Meeting speaker 20
2/7/2019 Ldshp Tallahassee Class Campus Tour 30
2/8/2019 Godby High Student meeting 1

2/11/2019 Leon High Curriculum Night 100
2/12/2019 SAIL High Parent Night 10
2/15/2019 Lincoln High Recruitment 25
2/15/2019 Monticello Rotary Club Meeting Speaker 20
2/19/2019 Godby High Student meeting 1
2/20/2019 Godby High Family Night 50
2/22/2019 Ghazvini Center College/Career fair 20
2/25/2019 Student meeting Campus Tour 1
2/27/2019 Betton Hills School Campus Tour 15
2/28/2019 Rickards High Recruitment 10

3/5/2019 Regional Detention Center Recruitment 10
3/7/2019 Rickards High Recruitment 6

3/12/2019 Student meeting Campus tour 1
3/13/2019 ACE Hlth/Wellness Fair 40
3/15/2019 GhazviniCenter Career Fair 30
3/26/2019 Leon High Class Speaker 150
3/27/2019 Rickards High Recruitment 5
3/28/2019 Gadsden Co. High Career Fair 100

4/4/2019 Leon High Class Speaker 75
4/5/2019 Godby High Student meeting 1
4/5/2019 Raa Middle School Class speaker 20
4/8/2019 Student meeting Campus tour 1
4/9/2019 Student meeting Campus tour 1

4/16/2019 Leon High Career Fair 25
4/18/2019 Lively Campus tour 1
4/23/2019 Rickards High Recruitment 5
4/24/2019 Franklin Co. Students Campus Tour 15
4/25/2019 DEO State Capitol Career Fair 50
4/26/2019 Leon High Career Fair 25
4/30/2019 Gaazvini Center Career Fair 50

5/7/2019 WFSU-FM Studio Radio 411 Teen Radio Audience
5/9/2019 Jefferson Somerset School Campus Tour 15

5/14/2019 Cumulus Radio Studio Judy Mandrell Show Radio Audience
5/15/2019 Crossroads Academy College/Career D 50
5/17/2019 SAIL High Recruitment 10
5/20/2019 West Gadsden MS Career Fair 100
5/21/2019 Student meeting Campus tour 1
5/23/2019 Chiles High Lively Graduation 150

6/6/2019 21st Century Campus Tour 12
6/19/2019 Dept. of Corrections Work Group 20
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Goal 5 - continued

6/20/2019 Student meeting Lively Tour 1
6/21/2019 Leon Detention Facility Re-entry Seminar 50
6/25/2019 NEBA Meeting Program speaker 50
6/26/2019 Student meeting Campus tour 1

7/9/2019 La Sienna Apts. Presentation 5
7/11/2019 Tallahassee CC Career Fair 50
7/20/2019 Griffin Heights NA Community event 100
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2018-2019 School Advisory Committee

                                                                      School Advisory Council Member List 2018-2019 
 

 
Name 

 
Address 

 
Phone 

 
Group 

 
Gender 

 
Race 

School Employee 

Erin Adams 
 

6532 Alan A Dale Trail 
Tallahassee, Florida 32309 

904.574.1018 Student F  No 

Shelly Bell 
 

500 N. Appleyard Drive 
Tallahassee, FL  32304 

850.487.7449 Non 
Instructional 

F W Yes 

Tracy Blomeley 
 

500 N. Appleyard Drive 
Tallahassee, FL  32304 

850.487.7465 Non 
Instructional 

F W Yes 

Yolanda Graham 500 N. Appleyard Drive 
Tallahassee, FL  32304 

850-487-7334 Instructor F B Yes 

Vann Haddock 500 N. Appleyard Drive 
Tallahassee, FL  32304 

850.487.7558 Instructor M W Yes 

Priya Hiraga 1815 Miccosukee Commons 
Drive Suite 104 

Tallahassee, Florida 32308 

850.702.5857 Bus/Comm F O No 

Crisna P. Logan 
 

535 Appleyard Drive 
Tallahassee, FL 32304 

850.606.3533 Bus/Comm F B No  

Janet Love 
 

500 N. Appleyard Drive 
Tallahassee, FL  32304 

850.427.0240 Student F B No 

Doris Maloy P. O. Box 1825 
Tallahassee, FL  32302 

850.488.7997 Bus/Comm F B No 

 
Patti Mailhot 

 

500 N. Appleyard Drive 
Tallahassee, FL 32304 

850.487.7460 Instructor F W Yes  

Steven Mayfield 300 S. Adams Street 
Tallahassee, FL  32304 

850.891.5118 Bus/Comm M W No 

Jim McShane 325 John Knox Road 
Atrium Bldg, Suite 102 

Tallahassee, Florida 32303 

850.617.4601 Bus/Comm M W No 

Todd O’Neal 500 N. Appleyard Drive 
Tallahassee, FL 32304 

850.745.6663 Instructor M W Yes 

Cristina Paredes 
 
 

301 South Monroe Street 
Suite #202 

Tallahassee, FL 32301 

 Bus/Comm F W No 

Dustin Rivest 
 
 

223 W Carolina Street 
Tallahassee, Florida 32301 

 

850.566.3789 Bus/Comm M W No 
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Goal 6 - Increase the efficient and effective use of resources.

Leon County School Board Agenda Items
Date 	 Area	 Item 	 Status
11-Apr-15	 Equipment	 Mustang Dynamometer - Sole Source Designation - Automotive	 Approved 
29-Sep-15	 Equipment	 Liburdi Sole Source Letter - Liburdi Dimetrics Corporation	 Approved 
25-Oct-16	 Equipment	 Lincoln Welding Equipment 	 Approved 
10-Apr-18	 Equipment	 Jones Welding Bid Award for Equipment	 Approved 
10-Apr-18	 Equipment	 Award Recommendation Letter to Jones Welding	 Approved 
27-Jan-15	 Facilities	 Lawn Care Bid Award Val’s Lawn Care	 Approved 
26-May-15	 Facilities	 Lively Exterior Door and Entrance Replacement	 Approved 
23-Jun-15	 Facilities	 Lively Chiller Plant Upgrades Phase III	 Approved 
11-Aug-15	 Facilities	 Lively Bid Award for Chiller Plant Upgrades	 Approved 
26-Apr-16	 Facilities	 Lively Welding Department Structural Verification Engineering Contract	 Approved 
10-May-16	 Facilities	 Lively HVAC Project - Engineering Services 	 Approved 
25-Oct-16	 Facilities	 Sole Source Agreement for Lincoln Electric  	 Approved 
24-Jan-17	 Facilities	 Lively Aviation SREF Inspection	 Information Item Only
14-Feb-17	 Facilities	 Air Handler Replacement	 Approved 
28-Feb-17	 Facilities	 Architect Agreement for Barbering Renovation	 Approved, not yet started
20-Jun-17	 Facilities	 Lively Main Campus SREF Inspection	 Information Item Only
20-Jun-17	 Facilities	 Removal of Wooden Structure Donated by City	 Approved 
24-Oct-17	 Facilities	 Lively Cafeteria Tables for Surplus/Gov Deal Sale	 Approved 
21-Nov-17	 Facilities	 Lively Fire Alarm Contract with McGinnies & Fleming	 Approved, but not completed (pulled by district)
13-Feb-18	 Facilities	 Lively Fire Alarm Phase III Drawings and Specs	 Approved, but not completed (pulled by district)
27-Feb-18	 Facilities	 Lively Aviation SREF Inspection	 Information Item Only
19-Jun-18	 Facilities	 Lively Main Campus SREF Inspection	 Information Item Only
23-Oct-18	 Facilities	 Salvage of Surplus Property	 Approved 
8-Jan-19	 Facilities	 Name Change to Lively Technical College	 Approved 
12-Feb-19	 Facilities	 Lively Aviation SREF Inspection	 Information Item Only
23-Apr-19	 Facilities	 Monument Sign	 Approved 
28-May-19	 Facilities	 Lawn Care Bid Award Smokey’s Enterprise LLC	 Approved 
27-Mar-18	 Finance	 Lively Financial Presentation 	 Presentation
10-Feb-15	 General	 Approval of 4-Day Calendar for Lively	 Approved 
12-Apr-16	 General	 Approval of 4-Day Calendar for Lively	 Approved 
9-Jul-19	 General	 Approval of Lively Policy and Procedures	 Approved 
9-Jul-19	 General	 Approval of Lively Student Handbook	 Approved 
27-Jan-15	 Grants	 Perkins Amendment	 Approved 
24-Feb-15	 Grants	 Perkins Amendment	 Approved 
23-Jun-15	 Grants	 Federal Supplemental Education Opportunity Grant	 Approved
23-Jun-15	 Grants	 Federal Student Assistance Grant 	 Approved
23-Jun-15	 Grants	 Perkins Post-Secondary and Secondary Application	 Approved 
21-Jul-15	 Grants	 Federal Pell Grant Award	 Approved 
25-Aug-15	 Grants	 Perkins Amendment	 Approved
8-Dec-15	 Grants	 Perkins Amendment	 Approved
21-Jun-16	 Grants	 Perkins Post-Secondary and Secondary Application	 Approved 
9-Aug-16	 Grants	 Federal Supplemental Education Opportunity Grant	 Approved
9-Aug-16	 Grants	 Federal Student Assistance Grant 	 Approved
9-Aug-16	 Grants	 Federal Pell Grant Award	 Approved 
24-Feb-17	 Grants	 Perkins Amendment	 Approved
23-May-17	 Grants	 Perkins Amendment	 Approved 
9-Aug-17	 Grants	 Federal Supplemental Education Opportunity Grant	 Approved 
9-Aug-17	 Grants	 Federal Student Assistance Grant 	 Approved 
22-Aug-17	 Grants	 Federal Pell Grant Award	 Approved 
22-Jan-18	 Grants	 Perkins Amendment	 Approved 
13-Feb-18	 Grants	 Perkins Amendment	 Approved
13-Feb-18	 Grants	 Perkins Amendment	 Approved
22-May-18	 Grants	 Perkins Post-Secondary and Secondary Application	 Approved
14-Aug-18	 Grants	 Federal Supplemental Education Opportunity Grant	 Approved
14-Aug-18	 Grants	 Federal Student Assistance Grant 	 Approved
14-Aug-18	 Grants	 Federal Pell Grant Award	 Approved 
23-Oct-18	 Grants	 Perkins Amendment	 Approved 
8-Jan-19	 Grants	 Perkins Amendment	 Approved
23-Apr-19	 Grants	 Perkins Amendment	 Approved
14-May-19	 Grants	 Perkins Amendment	 Approved 
14-May-19	 Grants	 Perkins Amendment	 Approved 
9-Jul-19	 Grants	 Funding Approval of Lively Paratransit Grant with FLDOT	 Approved 
9-Jul-19	 Grants	 Perkins Post-Secondary and Secondary Application	 Approved 
9-Jul-19	 Grants	 Federal Supplemental Education Opportunity Grant	 Approved
9-Jul-19	 Grants	 Federal Student Assistance Grant 	 Approved
23-May-17	 Grants 	 Perkins Amendment	 Approved 
28-May-19	 Grants 	 Perkins Amendment	 Approved 
9-Jul-19	 Grants 	 Federal Pell Grant Award	 Approved 

Facilities/Management and Grant Approval:
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Q5 How would you rate the adequacy of space, facilities and equipment
in your program?

Answered: 122 Skipped: 2
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Lively Student Exit Survey
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SCHOOL REQUEST Recommended 
Department 

2019-20 CO 
Specialist 

Comments 
(Martha) 

2019 
Department Comments 

Lively Barbering Building 7 - Renovation Construction School Plant Survey 
needed 

Not recommended this year 

Lively Welding Building 4 - Enrollment is 100+ but there 
is only room for 70 - need more stations/booths - 
priority for school. Remodel space 4B as 
classroom space. - Needs more restrooms to 
accommodate the increased student count - 
currently on 2 restrooms - What is the status of the 
room where the darkroom used to be?  Safety issue 
- Not able to use the space. 

Construction will check with Alan 
Rogers 

Not recommended this year 
 
Alan said he was told to stop work 
on old dark room due to lack of 
funding. 
Keep room closed to all 
students/staff 

Lively Remodel Renovate building 3 (cafeteria) Construction Needs School Plant 
Survey 

Not recommended this year 

Lively Remodel Renovate restrooms in Buildings 3, 8 & 
9 - Maintenance has replaced a few tiles with some 
that are close to matching but would like floors 
completely retiled - paint and new stalls 

Construction 
Maintenance 

Work Order Not recommended this year 

Lively Remodel New Flooring Cosmetology Lab - the 3 
rooms have 3 different types/colors of flooring - 
possibly original flooring - Cosmetology Program 
competes with Aveda and North Florida 
Cosmetology that have nice facilities - Worst 
flooring on campus - Building 2 - needs equipment 
and move walls 

Construction 
Maintenance 

Work Order on flooring schedule 

Lively Security System and Intercom upgrades campus 
wide - to include ACE, Pre-K and LCVS.  One 
system for all portions of campus. No way to 
communicate during an emergency.  Cannot notify 
other programs on campus during a lock down 

Safety & 
Security 

Work Order Safety & Security installing Voice 
Evac System - Can also 
communicate via radios 

Lively Photography Studio Upgrade Building 4B Construction School Plant Survey 
Needed 

Not recommended this year 
Lively Address entrances to campus for parking - look at 

gates for safety/security - Administrator would 
like to keep the College area open campus but the 
other programs need to be secured. 

Safety & 
Security 

Will discuss with 
Safety & Security 

Safety & Security will review 

Lively Replace carpet in classrooms and lab space in 
Building 15 - Health building 

Maintenance Work Order Flooring schedule 

Lively Address handicap accessibility issues campus wide 
- exterior doors not ADA accessible - Some 
restrooms are not ADA accessible 

Code/ 
Maintenance/ 
Construction 

  Submit Work Order to adjust 
exterior door pressures per Code 
Dept 
 
Restrooms - Not recommended at 
this time. 

Lively Redo locks on all doors - should not have to go 
outside to lock the doors - Exterior Doors are 
safety issue 

Safety & 
Security 

  Administrator meeting 3/6/19 - 
instructed to keep doors locked 

Lively Fire Alarm for entire site (including Pre-K, ACE, 
and Virtual Schools) - Heard that this was funded 
but still has not been done - It has been an issue 
this year 

Maintenance Will check on status 
of project 

Fire Alarm is functional - not a 
priority 

Lively Close in the area at the back of building 10 for 
Automotive 

Construction Survey 
Recommendation in 
progress 

Survey Recommendation in 
progress - will need funding once 
approved 

Lively Enclose area in building 10 near HVAC and 
Electrical - Needs additional space - enrollment is 
up 

Construction Will look at adding 
to survey that is 
currently in progress 

Survey Recommendation in 
progress - will need funding once 
approved 

Lively Remodel old machine shop (07-120) to a 
classroom - not sure what program will be added 
there yet - School is adding new programs and will 
need the space - Not student accessible and no heat 

Construction Will look at adding 
to survey that is 
currently in progress 

Survey Recommendation in 
progress - will need funding once 
approved 

Lively Facility needs to be updated - 5000 people have 
used the facility since August 1st - Site used for 
History Fair, Administrative Training, Used by the 
State and other outside people - Would like for the 
buildings to look nice 

Construction Will look at adding 
to survey that is 
currently in progress 

Survey Recommendation in 
progress - will need funding once 
approved 

Blue highlight = complete 
Green highlight = in progress 
Red type = new request for this year 

Lively Sinks in Barbering - Some do not work - 
Maintenance priced it - Said sinks are old and 
cannot get parts to repair - New Sinks are needed - 
Sinks are built into a station that may need to be 
rebuilt in order to add new sinks 

Maintenance Work Order Lively Barbering sinks are not the 
issue.  Rm. 07-104 created work 
order to replace all faucets.  Rm 
07-103 faucets are outdated and 
cannot find repair parts for 
diverters.  Recommend replacing 
all 16 faucets, presently trying to 
locate faucets that will work on 
existing sinks - Work order 
created #578738 

Lively Roll up door - Building 10 - Doesn't work Maintenance Work Order work order 

Capital Outlay Requests 2019-20:

Goal 6 - continued
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SCHOOL REQUEST Capital Outlay 
Specialist
COMMENTS

Recommended 
Department

Department 
Comments
2018

Lively Barbering Building 7 Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Lively Welding Building 4 - 
Enrollment is 100+ but there 
is only room for 70 - need 
more stations/booths - 
priority for school. Remodel 
space 4B as classroom 
space.

Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Lively Remodel building 3 
(cafeteria) to Student 
Union - priority for school

Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Lively Remodel restrooms in 
Buildings 3, 8 & 9

Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Lively Remodel Cosmetology 
Lab - Building 2 - needs 
equipment and move walls

Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Lively Security System and 
Intercom upgrades campus 
wide - to include ACE, Pre-K 
and LCVS.  One system for 
all portions of campus.

 Safety & Security Safety & Security 
will review

Lively Photography Studio 
Upgrade Building 4B

Needs School 
Plant Survey 
Recommendation

Construction Not recommended 
this year

Lively Address entrances to 
campus for parking - look at 
gates for safety/security

 Safety & Security Safety & Security 
will review

Lively Replace carpet in 
classrooms and lab space in 
Building 15

 Maintenance Work Order

Lively Address handicap 
accessibility issues campus 
wide

 Code Code Enforcement 
will review

Lively Replace carpet and paint in 
building 10 - ESE Transition 
Program (need comparable 
space to the Adults with 
Disabilities Space)

 Maintenance Work Order

Lively Redo locks on all doors 
- should not have to go 
outside to lock the doors

 Safety & Security Safety & Security 
will review

Capital Outlay Requests 2018-19:

Goal 6 - continued
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SCHOOL REQUEST Capital Outlay 
Specialist
COMMENTS

Recommended 
Department

Department 
Comments

Lively Barbering Building 7 
- Lively has contract 
with MLD - priority 
for school

Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Lively Welding Building 
4 - Enrollment is 
100+ but there is 
only room for 70 - 
need more stations/
booths - priority for 
school

Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Lively Remodel building 
3 (cafeteria) to 
Student Union - 
priority for school

Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Lively Remodel restrooms 
in Buildings 3, 8 & 9

Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Lively Remodel 
Cosmetology Lab 
- Building 2 - needs 
equipment and 
move walls

Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Lively Security System 
upgrades

 Safety & Security Safety & Security 
will review

Lively Air Possibly bring back 
to campus if rental 
goes up - will need 
a hanger and a 
classroom

Needs School 
Plant Survey 
Recommendation

Construction not recommended 
this year

Capital Outlay Requests 2017-18:

Goal 6 - continued
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7/1/18 - 6/4/19 
District Accounts	 Funds Awarded	 Funds Expended 
Workforce Allocation	 $4,742,027.30 	
Rollover from 2017-2018	 $ 296,883.38 	
Industry Certification-earned in 2017-2018	 $ 104,352.00 	
Abatement back to salaries from Internal	 $ 852,055.02 	
	 	
Salaries	 	 $(4,250,987.92)
Supplies- School and Custodial	 	 $(49,956.30)
Rental Agreements	 	 $(15,599.22)
Furniture, Fixtures, Equipment	 	 $(52,466.58)
Other Services-Night Security and Tech Asst	 	 $(48,038.74)
Utilities-Water, sewer, garbage, stormwater, 
     fire, power, natural gas	 	 $(365,040.39)
	 	
	 $5,995,317.70 	  $(4,782,089.15)

7/1/18 - 6/4/19	  
Internal Accounts	 Funds Collected 	  Funds Expended 	  
Rollover funds from 2017-2018	 $1,141,997.42 	 	  
Tuition Fee, FAFT, Capital Improvement Fee, 
     Technology Fee	 $1,730,939.98 	  $ (1,582,701.39)	  
Bookstore	 $271,043.67 	  $(137,324.44)	  
Registration	 $107,299.43 	  $(47,849.08)	  
Motorcycle	 $24,645.00 	  $(12,238.42)	  
CDL	 $41,890.00 	  $(8,445.92)	  
Graduation	 $3,820.00 	  $ (3,490.22)	  
Testing	 $25,942.00 	  $ (15,852.07)	  
Lab	 $545,794.33 	  $(430,958.71)	  
Miscellaneous	 $146,982.60 	  $(211,688.19)	  
Abatement check to district-salaries	 	 $(852,055.02)	  
	 	 	  
	 $4,040,354.43 	  $(3,302,603.46)	  

Annual Budget Overview:

Goal 6 - continued
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Goal 3 - Addendum 
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